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1. STAFF CONTACT DETAILS 
 
Lecturers 
 
Name:    Dr.  Helen Kang (Lecturer) 
Teaching period:  Weeks 1 to 6 
Room:   QUAD 3056A 
Phone:   9385 5824 
Email:    helen.kang@unsw.edu.au 
Consultation hours:   Tuesday 4-5pm, Wednesday 4-5pm 

 
Name:    Dr.  Gloria Y. Tian (Lecturer-in-charge) 
Teaching period:  Weeks 7 to 12 
Room:    ASB 309 
Phone:   9385 5862 
Email:   y.tian@unsw.edu.au 
Consultation hours:   Tuesday 4-5pm, Wednesday 4-5pm 
 
Tutors  
 
Helen Kang (weeks 2 to 6) 
Contact details: as above 
  
TBA (weeks 8 to 13)1

Contact details: TBA 
 

 
1.1 Communication with Staff 
 

• General enquiries should be directed to course coordinator, Dr. Gloria Tian. 

• Specific enquiries regarding course materials should be directed to the lecturer 
teaching each section of the course – see Course Schedule Table in Section 10. 

• Announcements will be made periodically on Blackboard  

(http://lms-blackboard.telt.unsw.edu.au/webapps/portal/frameset.jsp).  

• Questions regarding tutorial problems should be directed to your tutors (Helen 
Kang during weeks 1 to 6, and your assigned tutor during weeks 7 to 13).  

 
  

                                                 
1  FINS3626 lectures will be held in teaching weeks 1-12, while tutorial sessions in weeks 2-13.  Mid-
session Class Test is scheduled in teaching week 6.  As a result, there are no tutorials in week 7.  Regular 
tutorial sessions will resume in week 8.  If a tutorial falls on a public holiday, alternative arrangements 
will be made and announced on Blackboard.  

mailto:helen.kang@unsw.edu.au�
mailto:y.tian@unsw.edu.au�
http://lms-blackboard.telt.unsw.edu.au/webapps/portal/frameset.jsp�
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2. COURSE DETAILS 
 
2.1 Teaching Times and Locations 
 
Lecture time:   Wednesday 2:00 – 4:00 pm  
Location:        Biomed Theatre D 
 
In addition to lectures, students are required to attend a one-hour tutorial each week.  
Students must attend the tutorial session in which they are enrolled.    
 
Tutorial No Time Location 
M10A Mon 10:00 – 11:00 QUAD G054 
M11A Mon 11:00 – 12:00 QUAD G054 
M13A Mon 13:00 – 14:00  QUAD G054 
M14A Mon 14:00 – 15:00  QUAD G054 
T09A Tue 09:00 – 10:00  QUAD G041 
T10A Tue 10:00 – 11:00  QUAD G041 
T13A Tue 13:00 – 14:00 QUAD G044 
T14A Tue 14:00 – 15:00 QUAD 1042 
 
2.2 Units of Credit 
 
This course has 6 units of credit and 3 contact hours per week. 
 
2.3 Summary of Course  
 
A narrow view of the topic of corporate governance is that it is concerned with ‘how 
corporations are controlled’. This concept of corporate governance emphasises legal 
and other regulatory arrangements and formal arrangements for such matters as the 
appointment of directors, auditors and the conduct of annual meetings of 
shareholders. 
 
This course attempts to take a broader view of the way organisations are established 
and operated. The course: 
 

• Views ‘corporate governance’ as involving the establishment of sets of 
arrangements affecting the internal conduct of a firm, and its relationship with 
external stakeholders – and the on-going management and review of those 
arrangements; 

• Reviews the formal responsibilities of participants in the management of 
corporations: directors, managers, auditors, and regulatory bodies; 

• Explores recent literature on the subject of corporate governance, and whether 
certain types of arrangements or practices currently prescribed by law or 
advocated by interest groups are likely to be effective in improving the conduct 
and management of organisations or in establishing safeguards for 
stakeholders; 



3 

• Examines instances of breakdowns in governance arrangements – as may have 
become apparent in the wake of company failures, or in the aftermath of 
official investigations; 

• Recognises that while Corporations Law tends to view corporations as separate 
legal entities, in practice modern firms operate through the use of complex 
structures involving a variety of entities of different legal form – while the 
actual management of those businesses may have regard to the performance 
of groupings of those entities into ‘divisions’ (which may be unrelated to the 
relations between those vehicles); 

• Explores what types of arrangements (and views about the role of 
stakeholders) may be appropriate for different types of organisations – 
whether ‘one size fits all’. 

• Analyses how the stock market and its various participants assess and value 
firms with different types of corporate governance arrangements. 

 
2.4 Course Aims and Relationship to Other Courses 
 
Aims: The course aims to foster your critical understandings of the concepts, issues 
and practices in the governance structures of modern corporations, as well as your 
ability to synthesise and apply this knowledge in a cooperative working environment. 
 
Prerequisites: To pursue this course, you must have completed both ACT1511 
Accounting and Financial Management 1B, and FINS1613 Business Finance. 
 
Course mapping: This is a third year course, which builds upon your previously 
acquired knowledge in both the accounting and finance disciplines. The focus on 
practical aspects and contemporary issues of corporate governance aims to help you 
prepare for your next challenge, which is entering the workforce. The course also 
provides some background theories which will be helpful to those that plan to pursue 
the Honours program in either Accounting or Finance. 
 
2.5 Student Learning Outcomes 
 
By the completion of this course, you should be able to: 
 

1. understand and critically evaluate the principles of corporate governance 
and how they are applied in Australia and internationally; 

2. understand and critically evaluate the role and responsibilities of directors 
of public corporations; 

3. assess the strengths and weaknesses of different internal corporate 
governance mechanisms, such as ownership structure and executive 
compensation; 

4. assess different external pressures on corporate governance, such as 
hostile takeovers and regulations; 
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5. consider the impact of corporate governance mechanisms on financial 
reporting practices and the audit process; 

6. consider the impact of corporate governance mechanisms on financing 
practices; and, 

7. apply your knowledge to the analysis of real corporate examples and 
cases.    More information on the ASB Graduate Attributes and how they 
align with the UNSW Graduate Attributes (2010) is available on the ASB 
Graduate Attributes webpage (ASB Learning and Teaching Graduate 
Attributes)

 

. 

 
3. LEARNING AND TEACHING ACTIVITIES 
 
3.1 Approach to Learning and Teaching in the Course 
 
We endeavour to make this course relevant and meaningful to you in class and after 
you graduate. To help achieve this objective we have a number of teaching aims:  
 
As a third-year elective course, independent learning from students is expected. The 
course will draw on concepts, issues and practical information from various readings, 
including academic and financial press articles, as well as websites of relevant 
regulators. Students are therefore required to read and understand these materials 
and their relevance. Students are also expected to extend and apply their knowledge 
acquired in the lecture to current issues discussed in the financial press. 
 
A large part of the course and its assessment components requires students to 
critically analyse and apply lecture materials to real cases and issues. This reflects the 
skills required to work in today financial services environment. Tutorial sessions are 
designed so that students can practice their analytical and problem-solving skills, and 
then receive appropriate feedbacks. It is essential that students utilise these tutorial 
times to actively participate in the discussion of prescribed tutorial questions and raise 
questions to tutors regarding areas where further reviews are necessary. 
 
3.2 Learning Activities and Teaching Strategies 
 
Lectures: The 2-hour lecture each week will complement the compulsory readings for 
the course by: (1) outlining the main issues relevant to the topic; (2) reinforcing the 
analytical material in the required readings; (3) introducing relevant material not 
adequately covered in the readings; and, (4) drawing on recent developments and 
cases of corporate governance scandals. 
   
Tutorials: The 1-hour tutorial each week (commencing Week 2) aims to assist students 
in problem solving, clarifying lecture materials, and facilitating discussions on topics 
covered in the lecture of the previous week. After each lecture, students are required 
to attempt to answer the prescribed tutorial questions before the corresponding 

http://www.asb.unsw.edu.au/learningandteaching/aboutlearningandteaching/graduateattributes/Pages/default.aspx�
http://www.asb.unsw.edu.au/learningandteaching/aboutlearningandteaching/graduateattributes/Pages/default.aspx�
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tutorial. These questions are based on the relevant articles for each week, which can 
be found in the FINS3626/5526 INTERNATIONAL CORPORATE GOVERNANCE Course 
Materials Booklet. You are encouraged to provide feedbacks to tutors regarding issues 
and problems in understanding any part of the course materials or readings. 
 
 
4. ASSESSMENT 
 
4.1 Formal Requirements 
 
In order to pass this course, you must: 

Achieve a composite mark of at least 50; AND, 
Make a satisfactory attempt at all assessment tasks (see below). 

 
4.2 Assessment Details 
 
4.2.1 Summary of Assessment 
 

Assessment Task Weight Learning 
Outcomes 
assessed 

ASB Graduate 
Attributes 
assessed 

Due Date 

Tutorial Participation 
(Weeks 2 – 13) 

10% All 2,4,5 Weekly 
 

Mid-session Class Test 
(Week 6) 

25% All 1,4,5,6 Wed 6th April 

Group Assignment 
(Week 10) 

20% All 2,3,4,5 Fri 13th May 

Final Examination 
(Exam week) 

45% All 1,4,5,6 TBA 

 
4.2.2 Explanatory Notes 
 

• Tutorial Participation: An important learning objective of the course is to 
facilitate open dialogue and discussion among students and between students 
and lecturers/tutors about important corporate governance issues. Tutorial 
activities will be structured around the questions related to the relevant 
prescribed articles (see the Course Schedule on page 13 of this document). 
Active participation in the discussion of these questions (and not mere 
attendance of tutorials) is essential to obtain a good mark for this assessment 
component.  Your tutor will clarify their expectations regarding this assessment 
task in Week 2 (and Week 8). 

• Mid-Session Class Test will cover materials from Weeks 1 to 5 lectures and will 
comprise three questions.  Students will be required to complete any two (of 
their choice) of the three questions. All questions involve short answer/essay 
responses and will be of 60 minutes in duration.  The test is to be conducted at 
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the start of the lecture in Week 6.  Further details will be provided during 
session.  Venue is to be advised. 

• Group Assignment is a compulsory written group assignment.  The due date is 
5 pm on Friday 13th May 2011 (Week 10): refer to section 4.3 below.  More 
details will be provided in due course. 

• Final Examination: the venue and time of the Final Examination will be 
announced by the University.  The scope of coverage will include materials 
from weeks 7 to 12 lectures.  While materials of Weeks 1 to 6 are not directly 
examinable, they are considered to be “assumed knowledge”, and should also 
be reviewed for the purpose of final exam preparation. 

 
4.3 Assessment Format 
 
For each group assignment, students will be required to complete a ‘cover sheet’.  This 
cover sheet will be available on Blackboard.  Each student must ensure that they sign 
the cover sheet before the submission of the assignment. Failure to do so will result 
in the mark of ZERO due to the assumption that the student has made no contribution 
towards the assignment.  In addition, each group should keep meeting minutes – 
more details will be provided in class and on Blackboard. 
 
There may be instances where individual students, through sickness or misadventure, 
were unable to make an appropriate contribution. If this becomes an issue, such 
students may be given the option to complete an individual assignment on a new topic 
to be nominated.  Each group should be made up of no more than 5 students. 
 
It is encouraged that students raise issues and conflicts related to group work (e.g. 
lack of contribution from a group member) early to the lecturers so that we can 
intervene quickly and make group work fair and enjoyable. The lecturers will not 
resolve any group conflicts that are brought to their attention later than two weeks 
before the submission date. Students should keep copies of all of their individual 
contributions (e.g., research materials, draft writing), as well as meeting minutes, 
which could be marked separately if there are serious group conflicts. 
 
All assignment reports should follow a formal style of presentation and must include 
an executive summary, introduction, main body, conclusion, appendices (where their 
main supporting articles are attached) and list of references. A consistent style of 
referencing should be used. Marks will be deducted for inadequate presentation.  

 
4.4 Assignment Submission Procedure  
 
Assignment reports should be submitted to the School of Accounting Office (Room 
3038), located on Level 3, South Wing, Quadrangle Building by 5pm Friday 13th May 
2011.  Students may also be asked to submit an electronic copy of the assignment via 
Blackboard – details to be advised later. 
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4.5 Late Submission 
 
Late submission will attract a penalty of 2 marks (out of 20) per calendar day 
(including Saturdays and Sundays). An assignment will not be accepted if it is 
submitted 5 calendar days later than the submission date. 
 
Your Responsibility to Notify Employers 
You should notify employers of the requirement to attend examinations.  Note that 
there are NO acceptable grounds for failure to complete any of the assessment 
components. 
 
Use of Electronic Calculators during Examinations 
No calculators will be needed for this subject. 
 
Student Identification Required for All Examinations 
Your student ID should be visible at all times during the examination. Students without 
photo ID may not be allowed to sit the examination. 

 
 
5. ACADEMIC HONESTY AND PLAGIARISM 
 
The University regards plagiarism as a form of academic misconduct, and has very 
strict rules regarding plagiarism. For UNSW policies, penalties, and information to help 
you avoid plagiarism see http://www.lc.unsw.edu.au/plagiarism/index.html as well as 
the guidelines in the ELISE http://elise.library.unsw.edu.au/home/welcome.html and 
ELISE Plus http://eliseplus.library.unsw.edu.au/ tutorials for all UNSW students. 
 
 
6. COURSE RESOURCES 
 
6.1 Course Resources 
 
Textbook 
There is no prescribed textbook for this course. 
 
Compulsory readings 
Course Materials Booklet: The main study materials of this course consist of relevant 
readings from various business, governmental, and academic publications compiled in 
the FINS3626/5526 INTERNATIONAL CORPORATE GOVERNANCE Course Materials 
Booklet. This Booklet is available for purchase from the UNSW Bookshop and it is 
compulsory that each student obtains a copy.   Online links to additional compulsory 
readings are available via Course Schedule (p.14) and on Blackboard. 
 

http://www.lc.unsw.edu.au/plagiarism/index.html�
http://elise.library.unsw.edu.au/home/welcome.html�
http://eliseplus.library.unsw.edu.au/�
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Lecture notes and tutorial materials 
The subject home page is available at Blackboard (www.telt.unsw.edu.au) under the 
subject code FINS 3626. It includes the course outline, relevant lecture notes, tutorial 
questions, assignment topics/hints/resources, important announcements, exam 
results and Internet references.  
 
Tutorial questions are available in the course materials booklet and Blackboard under 
the tutorial questions link. Suggested framework to answer the tutorial questions will 
be posted after each tutorial on Blackboard. 
 
 
7. COURSE EVALUATION AND DEVELOPMENT 
 
Each year feedback is sought from students and other stakeholders about the courses 
offered in the School and continual improvements are made based on this feedback.  
UNSW's Course and Teaching Evaluation and Improvement (CATEI) Process 
(http://www.learningandteaching.unsw.edu.au/content/LT/evaluation/catei.cfm?ss=2) 
is one of the ways in which student evaluative feedback is gathered. Significant 
changes to courses and programs within the School are communicated to subsequent 
cohorts of students. 
 
You are also encouraged to provide constructive feedbacks to the lecturers and tutors 
directly in class, during consultation times or via email. We greatly value these 
suggestions, and even criticisms. In the past, students’ comments did help to improve 
FINS3626 substantially. 
 
 
8. STUDENT RESPONSIBILITIES AND CONDUCT 
 
Students are expected to be familiar with and adhere to university policies in relation 
to class attendance and general conduct and behaviour, including maintaining a safe, 
respectful environment; and to understand their obligations in relation to workload, 
assessment and keeping informed.  
 
Information and policies on these topics can be found in the ‘A-Z Student Guide’ 
(https://my.unsw.edu.au/student/atoz/A.html). Refer to information on ‘Attendance 
and Absence’, ‘Academic Misconduct’, ‘Assessment Information’, ‘Examinations’, 
‘Special Consideration’, ‘Student Responsibilities’, ‘Workload’ and policies such as 
‘Occupational Health and Safety’. 
 

http://www.telt.unsw.edu.au/�
http://www.learningandteaching.unsw.edu.au/content/LT/evaluation/catei.cfm?ss=2�
https://my.unsw.edu.au/student/atoz/A.html�
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8.1 Workload 
 
It is expected that you will spend at least ten hours per week studying this course. This 
time should be made up of reading, research, working on exercises and problems, and 
attending classes. In periods where you need to complete assignments or prepare for 
examinations, the workload may be greater. 
 
Over-commitment has been a cause of failure for many students. You should take the 
required workload into account when planning how to balance study with 
employment and other activities.  
 
8.2 Attendance 
 
Lectures:  your regular and punctual attendance at lectures is expected in this course. 
University regulations indicate that if students attend less than eighty per cent of 
scheduled classes they may be refused final assessment. 
 
Tutorials:  attendance at all tutorials is compulsory. The prescribed tutorial questions 
(check Blackboard and the Course Material Booklet for detail) must be attempted 
before each tutorial. The tutors will keep attendance records for all tutorials.  
 
8.3 Special Consideration and Supplementary Examinations 
 
You must submit all assignments and attend all examinations scheduled for your 
course. You should seek assistance early if you suffer illness or misadventure which 
affects your course progress.  
 
General Information on Special Consideration: 
1. For assessments worth 20% or more, all applications for special consideration must 

go through UNSW Student Central: 
(https://my.unsw.edu.au/student/academiclife/StudentCentralKensington.html) 

and be lodged within 3 working days of the assessment to which it refers; 

2. Applications will not be accepted by teaching staff, but you should notify the 
lecture-in-charge when you make an application for special consideration through 
UNSW Student Central; 

3. Applying for special consideration does not automatically mean that you will be 
granted a supplementary exam; and, 

4. Special consideration requests do not allow lecturers-in-charge to award students 
additional marks. 

 
ASB Policy on requests for Special Consideration for Final Exams: 
The policy of the School is that the lecturer-in-charge will need to be satisfied on each 
of the following before supporting a request for special consideration: 

https://my.unsw.edu.au/student/academiclife/StudentCentralKensington.html�
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1. Does the medical certificate contain all relevant information? For a medical 
certificate to be accepted, the degree of illness, and impact on the student, must 
be stated by the medical practitioner (severe, moderate, mild). A certificate 
without this will not be valid. 

2. Has the student performed satisfactorily in the other assessment items? 
Satisfactory performance would require at least 50% in each assessment item 
specified in the Course Outline and meeting the obligation to have attended 80% 
of tutorials. 

3. Does the student have a history of previous applications for special 
consideration? A history of previous applications may preclude a student from 
being granted special consideration. 

 
Special Consideration and the Final Exam: 
Applications for special consideration in relation to the final exam are considered by an 
ASB Faculty panel to which lecturers-in-charge provide their recommendations for 
each request. If the Faculty panel grants a special consideration request, this will 
entitle the student to sit a supplementary examination. No other form of consideration 
will be granted. The following procedures will apply: 

1. Supplementary exams will be scheduled centrally and will be held approximately 
two weeks after the formal examination period. The dates for ASB supplementary 
exams for session 1, 2011 are: 

12 July 2011 – exams for the School of Accounting 
13 July 2011 – exams for all Schools other than Accounting and Economics 
14 July 2011 – exams for the School of Economics 

If a student lodges a special consideration for the final exam, they are stating they 
will be available on the above dates. Supplementary exams will not be held at any 
other time. 
 

2. Where a student is granted a supplementary examination as a result of a request for 
special consideration, the student’s original exam (if completed) will be ignored and 
only the mark achieved in the supplementary examination will count towards the 
final grade. Failure to attend the supplementary exam will not entitle the student to 
have the original exam paper marked and may result in a zero mark for the final 
exam. 

 
If you are too ill to perform reasonably on the final exam, do not attend the final and 
apply for a supplementary instead. However granting of a supplementary exam in such 
cases is not automatic. If a student attends the regular final, s/he is unlikely to be 
granted a supplementary exam. 
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The ASB’s Special Consideration and Supplementary Examination Policy and 
Procedures for Final Exams for Undergraduate Courses are available at:  
http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/suppleme
ntaryexamprocedures.pdf. 

 
Make-up quizzes and assessments other than the Final exam: 
Application for make-ups for missed quizzes must be addressed directly to the lecturer 
who taught the session at the earliest convenience.  If granted special consideration, 
the student may sit a supplementary quiz with other students.  No other form of 
consideration will be granted. 
 
The date and time for the make-up quiz will be set by the lecturer. 

 
8.4 General Conduct and Behaviour 
 
You are expected to conduct yourself with consideration and respect for the needs of 
your fellow students and teaching staff.  Conduct which unduly disrupts or interferes 
with a class, such as ringing or talking on mobile phones, is not acceptable and 
students may be asked to leave the class. More information on student conduct is 
available at: 
 

https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html. 

8.5 Occupational Health and Safety  
 
UNSW Policy requires each person to work safely and responsibly, in order to avoid 
personal injury and to protect the safety of others. For more information, see 
http://www.ohs.unsw.edu.au/. 
 
8.6 Keeping Informed 
 
You should take note of all announcements made in lectures, tutorials or on the 
course web site.  From time to time, the University will send important 
announcements to your university e-mail address without providing you with a paper 
copy.  You will be deemed to have received this information. It is also your 
responsibility to keep the University informed of all changes to your contact details. 
 
 
9. ADDITIONAL STUDENT RESOURCES AND SUPPORT  
 
The University and the ASB provide a wide range of support services for students, 
including: 
• ASB Education Development Unit  (EDU) 

http://www.asb.unsw.edu.au/learningandteaching/studentservices/Pages/default.
aspx 

Academic writing, study skills and maths support specifically for ASB students. 
Services include workshops, online and printed resources, and individual 

http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/supplementaryexamprocedures.pdf�
http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/supplementaryexamprocedures.pdf�
https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html.�
https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html.�
http://www.ohs.unsw.edu.au/�
http://www.asb.unsw.edu.au/learningandteaching/studentservices/Pages/default.aspx�
http://www.asb.unsw.edu.au/learningandteaching/studentservices/Pages/default.aspx�
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consultations. EDU Office: Room GO7, Ground Floor, ASB Building (opposite 
Student Centre); Ph: 9385 5584; Email: edu@unsw.edu.au   

• Capturing the Student Voice:  An ASB website enabling students to comment on 
any aspect of their learning experience in the ASB. To find out more, go to the 
Current Students/Resources/Student Feedback page here. 

• Blackboard eLearning support: For online help using Blackboard, follow the links 
from www.elearning.unsw.edu.au to UNSW Blackboard Support/Support for 
Students. For technical support, email: itservicecentre@unsw.edu.au; ph: 9385 
1333 

• UNSW Learning Centre (www.lc.unsw.edu.au) 

Academic skills support services, including workshops and resources, for all UNSW 
students.  See website for details. 

• Library training and search support services:   
http://info.library.unsw.edu.au/web/services/services.html  

• UNSW IT Service Centre: :  https://www.it.unsw.edu.au/students/index.html 

Technical support for problems logging in to websites, downloading documents 
etc.: UNSW Library Annexe (Ground floor); Ph: 9385 1333. 

• UNSW Counselling and Psychological Services  
(http://www.counselling.unsw.edu.au) 

Free, confidential service for problems of a personal or academic nature; and 
workshops on study issues such as ‘Coping with Stress’ and ‘Procrastination’.  

Office:  Quadrangle Building, Level 2, East Wing; Ph: 9385 5418 

• Student Equity & Disabilities Unit (http://www.studentequity.unsw.edu.au) 
Advice regarding equity and diversity issues, and support for students who have a 
disability or disadvantage that interferes with their learning.  Office: Ground Floor, 
John Goodsell Building; Ph: 9385 4734   

 
 
  

mailto:edu@unsw.edu.au�
http://www.asb.unsw.edu.au/currentstudents/resources/studentfeedback/Pages/default.aspx�
http://www.asb.unsw.edu.au/currentstudents/resources/studentfeedback/Pages/default.aspx�
http://www.elearning.unsw.edu.au/�
mailto:itservicecentre@unsw.edu.au�
http://www.lc.unsw.edu.au/�
http://info.library.unsw.edu.au/web/services/services.html�
https://www.it.unsw.edu.au/students/index.html�
http://www.counselling.unsw.edu.au/�
http://www.studentequity.unsw.edu.au/�
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10. COURSE SCHEDULE 
 

LECTURE OUTLINE AND PRESCRIBED READINGS 

Week 1 
(28 Feb) 
Helen Kang 

Topic 1: Introduction to corporate governance 

Course Materials Booklet 
1. Solomon, J. (2010) Corporate Governance and Accountability, 3rd 

edition, John Wiley & Sons, Chapter 1, pp. 3-8.  

2. Tricker, R. I. (1998) International Corporate Governance, Prentice 
Hall, Chapter 1 (Corporate Governance) pp. 1-18. 

3. CCH Australia Ltd (2001) Collapse Incorporated: Tales, Safeguards & 
Responsibilities of Corporate Australia, Chapter 3, pp. 71-98. 

4. The HIH Royal Commission (2003) The Failure of HIH Insurance, 
Commonwealth of Australia, Vol. 1, Part 3, Section 6.  
 

Week 2  
(7 March) 
Helen Kang 

Topic 2: Regulation and internal arrangements 

Course Materials Booklet 
1. Luo, Y (2007) Global Dimensions of Corporate Governance, Blackwell 

Publishing Ltd. Appendix 2: Summary of Sarbanes-Oxley Act of 2002, 
pp. 235-243. 

2. Solomon, J. (2010) Corporate Governance and Accountability, 3rd 
edition, John Wiley & Sons, Appendices A and B, pp. 345-372. 

 
Online Resources 
1. ASX Corporate Governance Council (2007) Good Corporate 

Governance Principles and Recommendations, 2nd Edition. 
http://asx.ice4.interactiveinvestor.com.au/ASX0701/Corporate%20G
overnance%20Principles/EN/body.aspx?z=1&p=-1&v=1&uid=  

2. Blake Dawson Waldron (2004) The BDW Guide to CLERP 9: Practical 
guide to Corporate Law Reform Program Act 2004. 
http://www.blakedawson.com/Templates/Publications/x_publicatio
n_content_page.aspx?id=51825  

 

Week 3  
(14 March) 
Helen Kang 

Topic 3: Board structures and the role of directors 

Course Materials Booklet 
1. Monks, R. and Minow, N. (2001) Corporate Governance, 2nd Edition, 

Blackwell Publishers Ltd, Chapter 3 Directors: Monitoring, pp. 164-
214. 

2. Tricker, R. (1998) International Corporate Governance, Prentice Hall, 
Chapter 3 Roles and Responsibilities of Directors, pp. 98-103. 

3. Moodie, A. (October 2010) “Make your succession plan”, CFO 
Financial Review, p.10. 

http://asx.ice4.interactiveinvestor.com.au/ASX0701/Corporate%20Governance%20Principles/EN/body.aspx?z=1&p=-1&v=1&uid�
http://asx.ice4.interactiveinvestor.com.au/ASX0701/Corporate%20Governance%20Principles/EN/body.aspx?z=1&p=-1&v=1&uid�
http://www.blakedawson.com/Templates/Publications/x_publication_content_page.aspx?id=51825�
http://www.blakedawson.com/Templates/Publications/x_publication_content_page.aspx?id=51825�
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Week 4 
(21 March) 
Helen Kang  
 

Topic 4: Corporate governance and financial reporting: The role of 
accounting 

Course Materials Booklet 

1. Featherstone, T. (November 2010) “Put to the test”, CFO Financial 
Review, pp.26-27. 

 

Online Resources 
1. Australian Accounting Research Foundation (1990) Statement of 

Accounting Concepts 2: Objective of General Purpose Financial 
Reporting 
http://www.aasb.com.au/admin/file/content102/c3/SAC2_8-
90_2001V.pdf  

2. International Federation of Accountants (2008) Financial reporting 
supply chain: current perspectives and directions 
http://web.ifac.org/media/publications/9/financial-reporting-
supply/financial-reporting-supply.pdf  

3. International Federation of Accountants (2009) Developments in the 
Financial Reporting Supply Chain - Results from a Global Study 
among IFAC Member Bodies 
http://web.ifac.org/media/publications/5/developments-in-the-
financial-reporting-supply-chain-results-from-a-global-study-among-
ifac-member-bodies/developments-in-the-financi.pdf  

 

Week 5 
(28 March) 
Helen Kang 

Topic 5: Corporate governance and auditing 

Course Materials Booklet 
1. Psaros, J. and Seamer, M. (2004) “Australian Audit Committees – Do 

They Meet Best Practice Guidelines?” Australian Accounting Review, 
Vol. 14, No. 3, pp. 77-85. 

2. ASIC (2007) ASIC Policy Statement 34: ‘Auditors’ obligations: 
reporting to ASIC, Australian Securities & Investments Commission. 

3. Contessotto, C. (June 2010) “Is your audit committee doing its job?”, 
INTHEBLACK, p.54. 

 

Week 6  
(4 April) 
Helen Kang 

MID SESSION EXAM 
 
Venue to be Advised 
 
The exam will cover Topics 1 to 5.  
 

http://www.aasb.com.au/admin/file/content102/c3/SAC2_8-90_2001V.pdf�
http://www.aasb.com.au/admin/file/content102/c3/SAC2_8-90_2001V.pdf�
http://web.ifac.org/media/publications/9/financial-reporting-supply/financial-reporting-supply.pdf�
http://web.ifac.org/media/publications/9/financial-reporting-supply/financial-reporting-supply.pdf�
http://web.ifac.org/media/publications/5/developments-in-the-financial-reporting-supply-chain-results-from-a-global-study-among-ifac-member-bodies/developments-in-the-financi.pdf�
http://web.ifac.org/media/publications/5/developments-in-the-financial-reporting-supply-chain-results-from-a-global-study-among-ifac-member-bodies/developments-in-the-financi.pdf�
http://web.ifac.org/media/publications/5/developments-in-the-financial-reporting-supply-chain-results-from-a-global-study-among-ifac-member-bodies/developments-in-the-financi.pdf�
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Week 7  
(11 April) 
Gloria Tian 

Topics: Ownership Structure 

Course Materials Booklet 
1. La Porta R., F. Lopez-De-Silanes and Shleifer, A., ‘Corporate 

Ownership Around the World’, Journal of Finance, 1999, Vol.54, 471-
517.  

2. Dignam, A. and Gallanis, M., ‘Australia Inside-Out: The Corporate 
Governance System of the Australian Listed Market’, Melbourne 
University Law Review, 2005, 623-653. 

3. Mayer, Colin, Ownership Matters, University of Oxford, 2000. 
 

Week 8  
(18 April) 
Gloria Tian 

Topics: Board Structures and Managerial Compensation 

Course Materials Booklet 
1. Martin, J.D., ‘Golf Tournaments and CEO Pay – Unraveling the 

Mysteries of Executive Compensation’, Journal of Applied Corporate 
Finance, Volume 14, Issue 3, pages 22–34, Fall 2001.  

2. Core, J. And W. Guay, ‘Is CEO Pay Too High and Are Incentives Too 
Low? A Wealth-Based Contracting Framework’, Academy of 
Management Perspectives, Volume 24, Number 1 / February 2010.  

3. Hall, B.J., ‘What you need to know about stock options’, Harvard 
Business Review, March-April 2000. 
 

 
MID SEMESTER BREAK 
22nd April – 1st May 
 

Week 9  
(2 May) 
Gloria Tian 

Topics: Takeovers and Leveraged Buy-Outs 

Course Materials Booklet 
1. Jensen, M., ‘Eclipse of the Public Corporation’, Harvard Business 

Review, 1989, Vol. 89(5), Revised 1997.  

Online Resources (UNSW library) 
1. Gaughan, P. A., Mergers, Acquisitions, and Corporate Restructurings, 

4th ed., Ch. 6 Takeover Tactics & Ch. 7 Leveraged Buyouts, John 
Wiley & Sons, Inc., 2007. 

(http://www.unsw.eblib.com.wwwproxy0.library.unsw.edu.au/patron/F
ullRecord.aspx?p=331373&userid=iuWIuHLQ5sDpMRTt%2fR2Hhw%3d%
3d&tstamp=1297906027&id=9CF8331BD479BF96DE6A13DB1027AEBDB
6CBC000) 
 

http://www.unsw.eblib.com.wwwproxy0.library.unsw.edu.au/patron/FullRecord.aspx?p=331373&userid=iuWIuHLQ5sDpMRTt%2fR2Hhw%3d%3d&tstamp=1297906027&id=9CF8331BD479BF96DE6A13DB1027AEBDB6CBC000�
http://www.unsw.eblib.com.wwwproxy0.library.unsw.edu.au/patron/FullRecord.aspx?p=331373&userid=iuWIuHLQ5sDpMRTt%2fR2Hhw%3d%3d&tstamp=1297906027&id=9CF8331BD479BF96DE6A13DB1027AEBDB6CBC000�
http://www.unsw.eblib.com.wwwproxy0.library.unsw.edu.au/patron/FullRecord.aspx?p=331373&userid=iuWIuHLQ5sDpMRTt%2fR2Hhw%3d%3d&tstamp=1297906027&id=9CF8331BD479BF96DE6A13DB1027AEBDB6CBC000�
http://www.unsw.eblib.com.wwwproxy0.library.unsw.edu.au/patron/FullRecord.aspx?p=331373&userid=iuWIuHLQ5sDpMRTt%2fR2Hhw%3d%3d&tstamp=1297906027&id=9CF8331BD479BF96DE6A13DB1027AEBDB6CBC000�
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Week 10  
(9 May) 
Gloria Tian 

Topics: Shareholder Activism  and Value Creation 

Course Materials Booklet 
1. Van-Nuys, K., ‘Corporate Governance through the Proxy Process: 

Evidence from the 1989 Honeywell Proxy Solicitation’, Journal of 
Financial Economics, 1995, Vol. 34, 101-132. 

2. McCahery, J. A., Starks, L. T. and Z. Sautner, ‘Behind the Scenes: The 
Corporate Governance Preferences of Institutional Investors’. Tilburg 
Law School Research Paper No. 010/2010.  
 

Week 11  
(16 May) 
Gloria Tian 

Topics: International Corporate Governance Issues 

Course Materials Booklet 
1. Allen, F. and M. Zhao, ‘The Corporate Governance Model of Japan: 

Shareholders are not Rulers’, University of Pennsylvania working 
paper, 2007. 

2. Jackson, G. and A. Moerke, ‘Continuity and Change in Corporate 
Governance: Comparing Germany and Japan’. Corporate 
Governance: An International Review, Vol. 13(3), pages 351–361, 
May 2005.  

3. Claessens, S. and J. Fan, ‘Corporate Governance in Asia: A Survey’. 
International Review of Finance, 3:2, 2002, p.71-103.  
 

Week 12  
(23 May) 

Gloria Tian 

Topics: Corporate Governance: New Issues and Applications 

Course Materials Booklet 
1. Bernard S. S., Steven J. T. and Szydlowski A., ‘Wall Street’s Corporate 

Governance Crisis’, Corporate Governance Advisor, Jan./Feb. 2009.  

2. Adams, R., ‘Governance and the Financial Crisis’, European Corporate 
Governance Institute (ECGI) working paper, 2009.  
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